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Sexual abuse is a consistent and pervasive feature of the modern
workforce, but despite how consistent and pervasive harassment is,
there is scant data and public information about it. Women tend to keep
the knowledge of such incidents to themselves, for one. They more
often than not do not report them, due to a fear of not being believed, a
sexist culture in the workplace, a belief that nothing would happen or
change, and reasonable concerns about retaliation. Indeed, they
themselves often seem to forget these incidents or shut them out: The
share of women who report being harassed increases if they are
prompted to recall specific behaviors, like unwanted touching. It stands
to reason that a given individual might not say she was sexually
harassed, but could easily recount an incident in which a supervisor
propositioned her or a customer assaulted her.
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